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82d Congress, 2d Session

Introduction v

The Salt lake City area is 1 of 40 major labor markets
in which the Bureau of Ilabor Statistics is currently conducting
occupational wage surveys. COccupations that are common to a
variety of manufacturing and nonmanufacturing industries were
studied on a community-wide basis. Cross-industry methods of
sampling were thus utilized in compiling earnings data for the
following types of occupations: (a) office; (b) professional
and technical; (c) maintenance and power plant; and (d) cus-
todial, warehousing, and shipping, In presenting earnings in-
formation for such jobs (tables A=l through A-4) separate data
have been provided wherever possible for individual broad in-
dustry divisions.

Occupations that are characteristic of particular,
important, local industries were studied on an industry basis
within the framework of the community survey., g/ Earnings data
for these jobs have been presented in Series B tables. Union
scales (Series C tables) are presented in lieu of (or supple-
menting) occupational earnings for several industries or trades
in which the great majority of the workers are employed under
terms of collective bargaining agreements, and the contract or
minimum rates are indicative of prevailing pay practices.

Data were collected and summarized on shift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowances, paid holidays, non-
production bonuses, and insurance and pension plans,

The Salt Lake City Metropolitan Area

The population of the Salt Lake City Metropolitan Area
(Salt ILake County) was estimated at 280,000 in 1951, About
190,000 were concentrated in Salt lake City.

Wage and salary workers in the area in December 1951
(excluding those in agricultural pursuits) numbered 102,000;
and 1 in every 7 of these was employed in government—Federal,
State, or local,

1/ Prepared inthe Bureau's regional office in San Francisco,
Calif,, by William P, O'Connor under the direction of John L.
Dana, Regional Wage and Industrial Relations Analyst. The plan-
ning and central direction of the program was carried on in the
Bureau's Division of Wages and Industrial Relations, in Wash-
ington, 1D (85

2/ See appendix for discussion of scope and method of survey,

House Document No. 429

In manufacturing, with 15,000 workers, the most impor-
tant industries in terms of number of workers employed were
primary smelting and refining of copper and other nonferrous
metals, metal fabrication, and food processing. In addition to
the primary smelting and refining of nonferrous metals, the min-
ing of these ores within Salt Iake County provided employment
for 6,000 persons.

As the largest city between the Rocky Mountains and
the Sierras, Salt Lake City is the natural hub of trade in the
intermountain region. Wholesale and retail establishments em-
ployed 32,000 people—-about 1 of every 3 workers. The service
industries employed 9,000 people and another 5,000 were in fi-
nance, insurance, and real estate establishments.

Combined employment of the transportation, cammunica-
tion, and other public utility industries (including railroads)
was 11,000, The building construction industry employed another
6,000 workers.

Among the industry and establishment-size groups stud-
ied in December 1951, less than half of the plant workers were
employed in establishments having written contracts with labor
organizations. The proportion of plant workers in establish-
ments covered by union agreements varied widely, however, among
the industry divisions studied. Four out of five workers in the
public utilities group were employed in establishments having
union contracts, as were three out of five workers in manufac-
turing. Only about one worker in every four in wholesale and
retail trade and one in every eight in the service industries
were employed in establishments operating under such agreements.

In the manufacturing and public utilities groups, one-
fourth and one-third, respectively, of the office employees were
in establishments which had signed union agreements applying to
office workers. Union organization of office workers in the
other industry groups studied was negligible,

Occupational Wage Structure

Wages of more than half the plant workers were affect-
ed by general wage increases between January 1950 - the base
period of the Wage Stabilization Boardt!s 10 percent "catch-up"
wage increase formula - and the time of the study. These ad-
Jjustments were much more numercus after the outbreak of hostil-
ities in Korea than during the preceding 6 months. The extent
of general wage increases varied sharply among the different
industry groups studied; although two-thirds of the manufactur-
ing plant workers and over four-fifths of nonoffice workers in
the public utility industries received at least one general




increase during the periocd, the wages of less than a fourth of
those in retail trade and service establishments were similarly
affected. The amounts of these pay raises varied considerably
among establishments, but were usually 5 or more cents an hour.

Formal wage increases for office workers were somewhat
less extensive than for those of plant workers, reflecting the
tendency of some establishments to adjust clerical workers! sala-
ries on an individual basis rather than by means of general wage
increases.

Formslized wage structures for time workers were re-
ported in establishments employing over 85 percent of the plant
workers. More than half of these workers were in establishments
using a single rate for each classification, whereas the remain-
der were working undera rate-range system. Among office workers,
about two-thirds were employed in establishments which determin-
ed salaries on the basis of formal rate ranges for each occupa-
tional classification, Nearly all of the remaining office work-
ers were employed in establishments which determined salaries on
an individual basis,

Established minimum entrance rates for inexperienced
plant workers was part of the formalized wage structure in most
Salt Iake City establishments, On an all-industry basis, one-
fifth of all plant workers were employed in establishments in
which minimum starting rates were less than 75 cents an hour; an
additional seventh were in establishments having starting rates
of exactly 75 cents—-the legal minimum for firms engaged in
interstate cammerce. The range of minimum rates was from 50 cents
to over $1.50 but no significant concentrations were found above
the 75-cent figure. Minimum rates were generally higher in the
manufacturing, public utilities, and wholesale trade groups than
in retail trade and the service industries.

One-fifth of the manufacturing plant workers were em=-
ployed in establishments which determined rates of pay for
first-level supervisors according to a fixed relationship to
the rates of workers supervised. In all cases the differential
was on a cents-per-hour basis. The lowest differential was 10
cents; the highest, 20 cents. In none of the other industry
groups was this method of setting supervisors! pay found in more
than two or three establishments.

Wages and salaries of workers in manufacturing indus-
tries were generally higher than in nonmanufacturing. In 13 of
17 office job classifications permitting comparison, salaries
of workers in manufacturing plants averaged more than those in
nonmanufacturing. Average hourly earnings for plant jobs were
higher in manufacturing for 7 of the 11 job categories for which
comparisons were possible, Within the nonmanufacturing indus-
tries, wages and salaries in the public utilities group were
consistently higher than the trade, finance, and service groups.

A fourth of the manufacturing workers were employed on
late shift work in December 1951. Almost all of these workers
received premium payments in terms of cents-per-hour differen-
tials over day shift rates. The most common premium payments
for second-shift work were 4 and 5 cents an hour, whereas most
third-shift workers received 6 or 8 cents.

Except in the finance group, most women office work-
ers were on a AO-hour workweek. In finance, over half of the
women worked less than 40 hours. Although the 4O-hour week was
also the general rule for plant workers in the public utilities
and wholesale trade groups, the major portion of the workers in
the manufacturing, retail trade, and service groups worked 44
to 48 hours a week.




A: Cross-Industry Occupations

Table A-1: @ﬂiae accufza&'w

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Sall Lake City, Utah, by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number

$ 5 [xs $ $ $ s $ $ $ $ B $ $ $ 3 3 $ $ $ $ $
Sex, occupation, and industry division i o, Weekly | Weekly 23;130 30.00 [32.50{35.00 |37. 50 |40.00 [42.50 [45.00 |47.50| 50,00 |52.50|55.00 |57.50|60.00|62.50(65.00(67.50|70.00|72. 50 80,00/ 85,00
(Standard) | (Standazd) junder | = i G I v % o " i % - 2 2 N i T A

der |
30.00 [32.50 135.00 40,00 /42,50 145.00 |47,50|50,00 |52,50!55.00 57,50 |60.00/62,50/65,00|67,50/70,00!72,50!75.00 185,00/ 90,00
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See footnote at end of table. Occupational Wage Survey, Salt Lake City, Utah, December 1951
*  Transportation (excluding railroads), commmication, and other public utilities. U.S. DEPARTMENT OF LABOR
##* Finance, insurance, and real estate. Bureau of Labor Statistics




Table A-l: @/{ice 0ccapa&'on4 - Conidinued

(Average straight-time weekly hours and earnings ;/ for selected occupations studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number
f

T

$ $ $ ‘ $ 5 [ $ 5 s $ $ $ $ $ $ $ $ $ $ $ $ - $ $
Sex, occupation, and industry division o e | Weekly | Weekly 30.00 |32.50 135,00 (37.50 |40.00 [42.50 |45 .00 [47.50 |50.00 |52.50 |55.00 |57.50 |60.00 |62.50 65,00 [67.50 70.00‘72.50 75.00 80,00 |85.00
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| | |
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See footnote at end of table.
#  Transportation (excluding railroads), communication, and other public utilities.
#% Finance, insurance, and real estate.




Table A-l: 0//«2 acc“fza&m - Condinued

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number ) $ is $ 8 § $ § 5 5 $ $ [ [s 8 § [ 8 [s 8 $ [s
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See footnote at end of table.
*  Transportation (excluding railroads), communication, and other public utilities.
*% Finance, insurance, and real estate.




Table A-l: @/{m Gccafzatumd - eonl‘md

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

5 $ $ $ $ $ § $ $ $ $ $ $ $ § $ $ $ $ 5 $
Weekly | Weekly 21;30 30.00 {32.50 [35.00 |37.50 |40.00 [42.50 |45.00 |47.50 50.00|52.50 55,00 (57.50160.00 |62.50|65.00|67.50 |70.00|72.50}75.0080.0085.00

Number
Sex, occupation, and industry division of

workers

A a e |
30,00 [32.50 135,00 337.50 40,00 42,50 145,00 |47.50 ‘50.00 52.50(55.00 |57.50 %60.00 62.50(65,00167.50|70.00/72.50{75.00}80.00:85.00:90.00
1 | [ I T
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Women - Continued |
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Tabulating-machine operators ....ceeeeseee
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Typists, class B .... S hinle . 40.0
Manufacturing «.... LO.5
Nonmanufacturing .ceeeeeeees 40.0

Public utilities * ....... 40.0
Wholesale trade ... 40.0
Retail trade ...ceeeeescccscscnccces 40.5
Finance % ,..ccescecsnsssccsssconcs 39.5

e
P

S
TR T

Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours,
Transportation (excluding railroads), communication, and other public utilities.
#% Finance, insurance, and real estate.

T;bls A-21 /)w/uamal and ‘7eahucal 0ocapatwnd

(Average straight-time weekly hours and earnings Z_L/ for selected occupations studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Numbes 3 S $ s 3 S $ $ s s s [s ;
Sex, occupation, and industry division w“ru““f(er' weeidy | weewty |Under|35.00 ?7.50!30.00 62.50|65.00 67.5o£7o.oo 72.50] 75.00| 80.00| 85,00 90.00195.00}00.00
0 S i 1

(scl:&lﬁr:rd) (Se:;;l:i!;.ﬁl [

) & 5 Sl ‘
55.0057.50 60.00! 62.50] 65.00| 67. 50| 70.00| 72.50 80.00| 85.00 90,00 95.00#00.00%(05.00
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Draft8men e...ccoeecessscsccssscscscencacne 40.0 78,00
Manufacturing ...... : 40.5 T 72.50
Nonmanufacturing . eives e oisic Wameiald 40,0 | 81.50

Draftsmen, Junior ......cesececvscccscnes 40,0 | 65.00

|
\
|
| ; i 1

1/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings corresvond to these weekly hours.

Occupational Wage Survey, Salt Lake City, Utah, December 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




tavle a-3: Maindenance and Power Plani Occupaliond

(Average hourly earnings 1/ for men in selected occupations studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Average
of

s ) $ ) $ $ 3 $ $ $ 3 3 $ s $ $ $ $ 35 wilsraanls
hourly IL.20 h.25 1.45 1.50 .60 1.65[1.70 1.75|1.80 1.85(1.90(1.95|2.00|2.05 2.15‘2.20 2.25
workers | earnings | I |

1 prd = ‘ = g -~ - = i - ‘ - il - = N4 > - ‘ o ax}d
1.25 1.30 1.50 1.651.70 1.75 1.80 ll.B5 1.90 1.95(2.00(2.05|2.10 2.2012.25r}ovel'

|
|

Occupation and industry division

|

Carpenters, maintensnce .
Nonmanufacturing ....
Retail trade cececcveeseccrccccccnssacssccaccnns

Electricians, maintenance ....
Mamufacturing ......
Nonmanufacturing ...

Firemen, stationary boiler .eececcecccscoceccsecccenes
Manufacturing .eceeececee o

Helpers, trades, maintenance .......ccocsceseccccsccns

Wholesale trade .e..covecececcccceccssccccccnnss

Machinists, maintenance ..........oeeees
Manufacturing <o sees sasiensnisondaisesseisniensossa

Mechanics, automotive (maintenance) ue...coeceeveccsses
Nonmanufacturing .e.eeeo.
Public utilities * .
Wholesale trade ....
Retall trade i asessinscenienenisnsavnsessssss

I 1 vopo
(] W)

Mechanics, mAINteNaNCe cccccsecsvavnsvnssnrsoncsnesses

Retail trade c.ccecssseescsscsssscsessssocssassion

OXIOrs’, cosivacecutasicoias oltiaiannioesisisleaisisiesels sloeiceisinie

ManUfacturing voiiis Tiinssitesan sttt s e e

Painters, maintenance ......
Manufacturing eeceeceeses
Nonmanufacturing ‘cio.csassssyvsnsonsrasmeaenessivees

Pipe fitters, maintenance cccececesecccsesocnsasonnacss

Manufacturing .

l/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Salt Lake City, Utah, December 1951

U.S. DEPARTMENT OF LABOR

*  Transportation (excluding railroads), communication, and other public utilities.
Bureau of Labor Statistics




ravie ikt Quddodial, Warehousing, and Shipping Occupaliond

(Average hourly earnings 1/ for selected occupations y studied on an area
basis in Salt Lake City, Utah, by industry division, December 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

N A SN s s _ s Sls Esls $ T e saarlien igh e T I o 5 |
ke }.‘3?,??;‘9 Under{0.70 L).75 0.80 0.85 L.9o 1.00 [1.05 1.10 [L.15 [L.20 P.zs .30 1.35 [1.40 |1.45 1.55|1.60 (1.70/1.75/1.80/.85[1.902.00

of
workers | earnings 'S !

Occupation and industry division

| | | |
p.70 .75? .80 | .85 | .90 | .9 1.05 1,10 1.15 1,20 1,25 1.30 1.35 1.40 1.45 1.60/1.65 1.7511.80/1.85/1.90 2.10
1 & = 4

[

I

i |
i [ | |
| |

|

Crane operators, electric bridge (under

—

W oW
(0 Bl D B el ]

Nonmanufacturing .
Public utilities * ,
Wholesale trade ....
Retail trade ..

Services ...ceessccersisccssscssesessansocnnens

[l e (o
BSEBRYIR

Janitors, porters, and cleaners (Women) S.vees siess seisie
Nonmanufacturing ccecececeseccecessccnae
Public utilities * ...
Retail trade ..c....
Services ¢eevceceen

Nonmanufacturing ....
Wholesale trade

Packers (men) .......

Nonmanufacturing ..

EwEF

Retail trade .ecececccsccsssccsscssscocscacsnns

Shipping clerks .ccoeoe.

Nonmanufacturing ....

Wholesale trade ..
Retall trade ..ceevcccscccccscsscassesccnccsscnas

H®:|n

See footnotes at end of table. Occupational Wage Survey, Salt Lake City, Utah, December 1951
# Transportation (excluding railroads), communication, and other public utilities, U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




ravie at: Cuddodial, Warehouding, and Shipping Occupalions - Continued

(Average hourly earnings 1/ for selected occupations 2/ studied on an area
basis in Salt Leke City, Utah, by industry division, December 1951)

Occupation and industry division

Number

workers

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

| | |

Average

$ s e T e T s e ‘s R R r A R TS T T e e e
hourly Under0.70 [0.75 [0.80 [0.85 |0.90 /0,95 1.00 1,05 {1.10 [1.15 |1.20 i,l.25 [1.30{1.35 1.[;0"1.&531.50;1.55‘1.60‘ 1.651,70(1.75

earnings &

e = -}_‘__\_‘__ | | A R

$ s
1.80 1,85

1.851.99

Shipping-and-receiving clerks cceccccescscscccssscossss

0.70 | .75 | .80, .85| .90 | .95|1.00 1.05 1.101.15[1.20 ;1.25 11,30 11,35 1.40 l.h511.50‘1.5511.6011.65‘1.70 1.75 1.80

16 181 27k 19 A7

Mapufacbir Ing oo vincesssias
Nonmanufacturing .eeeee.

Stock handlers and truckers, hand seececesccsscscccccces

2 15| 16| 16| 16|
1 gAY R
8| ‘ 53 A A ET

Manufacturing ceesescessssnsssse
Nonmanufacturing eeeeeceececeses
Public utilities # ..
Wholesale trade ..
Retall ‘trade Jsissssacasnsssassannsmansorssaessns

Truck drivers, light (under 1% tons) sleheivid

Manufacturinig s e simensaiecsisnssses
Nonmanufacturing seeeess

Public utilities * ..

Wholesale trade ...

Retail trade

Truck drivers, medium (1} to and including
/4 tons)

Manufacturing .....

Nonmanufacturing .
Public utilities #* ..
Wholesale trade ...
Retail trade ...

Truck drivers, heavy (over 4 tons, trailer
type) i s el bre 5. athis Wbl NS SR

Nonmanufacturing ..
Wholesale trade seeeseesse cesssnnes cesesssscsnss

Truckers, power (fork-1ift) ...

Manufacturing coecevseesaser .
Nonmanufacturing .

Watchmen cocescscssesaovnvascanssescvsssnsshpessossns .
Manufacturing -
Nonmanufacturing ..

Retail trade .

to men

n (excluding railroads), communication, and other public utilities.
g ’ ) I

998573 O- 52 - 2




B: Characteristic Industry Occupations

Table B-40: Raélroadd

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Average

Number hourly i % $ $ 3 $ $ $ $ $ 3 )
Occupation 2/ of esrninge | 3435 11,40 | 1oA5 101450 1'1:55 1 1,60 1,70 [ 1.75 | 1.80 [1.85 |1.90
workers 5 and
under
1.40 1,50 § 1,55 | 1,60 | 1,65 1,75 11,80 11,85 {1,90 11,95

Electricians, maintenance «...c.ceeecececcascscacccne
Helpers, trades, maintenance .

Janitors and cleaners (men) ..

Jenitors and cleaners (women)

Machinists, maintenance ee.ceees

Maintenance men, general utility ececeescecccccecsccs
Truck drivers, medium (1} to and including 4 tons) ..
Truckers, power (fork=I3ft) ceossssscsscsssssosssosss

1/ The study covered railroads (Group 40) with more than 20 workers, as defined in the Standard Industrisl Classification Manusl (1949 edition)
prepered by the Bureau of the Budget.
2/ Study limited to men workers except where otherwise indicated.
3/ Excludes premium pay for overtime and night worke
Occupational Wage Survey, Salt Lake City, Uteh, December 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade unions, Rates and hours are those in effect on datas indicated.)

Tevle ¢35t Ruilding Condtruction Table C-205: f0c fenied - Condinued

Table -41: flocg) Tnaedil @me 8@[0”“

January 2, 1952

July 1, 1951

Cetober 1, 1951

Classification

Rate
per

Bricklayers .c.cscecceces
Carpenters .....,.
Electricians ..

Painters ....

Plasterers

Plumbers ......eeees
Building laborers .........

Classification

Table C-205: Rgheried

July 1, 1951

Journeymen - Continued

Crackers and Cookies: - Continued

Out~panners ®c0000s 0000000000000t c0nssns

IN-panners ....eeeeee

Pan cleaners, feeders

Cracker edgers sc.e...

Sponge packers ,,

Women machine operators

Scalers and weighers ...

Sweet PACKETS seevereeesevennce
Cellophane-machine operatars ..

.o

Filling-machine Operators .e..eee.... sene

Classification

Journeymen

Bread and cake - Hand shops :
FOPQUBNL. 5 o o'o8\sats s s Fh0
Ovenmen, doughmixers
Bench hands .eeeeessee
Ingredient scalers ..
Checkers Tlol it seesve
Women hand iCersS s.eeeeceescanses

Helpers:
gir‘st year ..,

Second year . cos
e R

Bread and cake = Machine shops ;
FOrenmXUEL s (L heetoivn o aibod
Dough mixers and ovenmen .,
Ingredient scalers .......

CHECKETB eo'vivoinesssesibonens
Bread rackers, pan greasers, women
LOPBMON, o 4eaiaivis snsins Bees 75 b s e sntneses
Helpers:
First year R RS whe e osaieienesssnsensen
Second year 9006000 c0ccssssscccscsesen
Women wrapping-machine Operators .eeesess
Women wrappers, packers, labelers,
sweet-roll pamners, and icers ........

Crackers and cookies:
Machine captains ©ecesecssssvesscnccccene
Ovenmen csecesssesess coe
Rollermen, dssistant icing foremen ,.....

Table C-27: /)Wny

July 1, 1951

Classification

Book and job shops:

Compositors, ‘hand ®eseesccvsecescsencscns

Machine operators , cece

esecess

Photoengravers S

Press assistants and feeders:
Cylinder press ...

Pressmen, cylinder .
Pressmen, platen ...

ssee

Stereotypers 00000 ssssssssesscsecnsrnsans

Newspapers :

Compositors, hand - day work essesscsscse

Compositors, hand - night work .
Machine operators - day work

Machine operators - night wark ,..... “es
Machine tenders (machinists) - day work .
Machine tenders (machinists) - night work
Mailers - day work vceesececssssesvessace

Mailers - night work ....ee
Photoengravers - day work ..
Photoengravers - night wark .
Pressmen, web presses - day work .
Pressmen, web presses - night work
Pressmen-in-charge - day work ....
Pressmen-in-charge - night work
Stereotypers = day work s.eeee.s
Stereotypers - night work ....

.o

Classification

Rate
per
ho

1-man busses:
FAPst-6imonthe cirsissscsoeessssssonsbsss
After 6 monthal ool Se ot L s o

$1.320
1,400

Hours
per

revle 02: - Molorbruch Drivers and Helpers

July 1, 1951

Classification

Rate
per
hour

Bakery D R R
General freight:
Local cartage:
Truck drivers:
Under 6 WONthS veesessssssssssssnss
1 tons oo .afee.

WiNch tIUCKS oo ifeessasassisassissasoss
Warehouse :

Under 6 months fusve s dsvivvnaisssois

Over 6 monbhs svesssessssoovers

Grocery - Warehouse :

Agreement A:

Under 90 days . oedecscssaveonedsvessss

0ver J0AAYE (e ovvis s snsassibovaonssrsils
Agreement B - Chain store:

First 6 weeks .

COUDETT s euh suvatninonaressunhoto b
Meat :
- Agreement A:
Local = First year .cesscssccesascenss
Local - After first year ceececscscess
Moving and storage:
Truck drivers, 1} tons:
Under 6/ HoREREES 100 s . v dles s
Over 6 MODbhE' [ iushcershsssossiassise
Local van drivers:

Helpers D R,
0il:
Tank transports ®ecesssssesctcsctesonccnn
Paper - Warehouse:
Inexperienced .,,.
Experienced .. “on cee
Railway express e0secsscccscsssscsscssncenes

$1.416

1.170
1.320

1,300
1.420
1.290

1.840
1.155

1.265
1,716

Hours
per

week

48

40
L0
40

Occupational Wage Survey, Salt Lake City, Utah, December 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics




D: Entrance Rates

ravle p-1:  Minimeum Entrance Rated {oa Plant Workerds 1/

Percent of plant workers in establishments with specified

ninimm rates in - E: Supplementary Wage Practices

Minimm rate (in cents)

yui1
industries | Manufacturing | oiisicen | "oacsal® | Retail trade

2/ Tatle E~l: 3/;«%1 50//&4&&&1 Providiond

Percent of plant workers
employed on each shift
in -

g
(=]

All establishments .......ccc0s.

o« o .
(]
Py

Shift differential

.
.

Manufacturing

34 or
other shift

.
wmwo bW

2d shift

Bt

KJ\N‘NV\H\A)O
EF Buwi¥w

»
o
(=

Over 75 and under 80 ...

Over 80 and under 85 ....

Percent of workers on extra shifts,
all establishments ...........

(=
(=]
.
~
.

NORS SCRCR TR TR-%. N PR

NI+
.

Over 85 and under 90 . Receiving shift differential ..

P':J\N
O B O~

.

n

.

w
HFWHFEND Wk
s s s e
N~

.
(C N |

w N
N

Over 90 and under 95 .
95 cecesomans
Over 95 and under 100
100 sveceveccecscsocenas
Over 100 and under 105 .
105 .

Over 105 and under 110

Uniform cents (per hour) .....cevees
4 conts ..vevsive .

.

oo
)
T
=N

8 cents .....
10 cents .... .
15 cents ceevecssecnsnsnsscsnnsas

W
s
, po R
NEES
LI B |

.

3
3
1
1
3

N =
.
>~
b
o

Over 110 and under 115 . Uniform percentage .....
115 cevencennns
Over 115 and under 120 ....

120 cicoensane

oo e e
.

OH OO RN NWNW @ 0\

Other eseveesseesavesssessessscnnnnne

.
. .
O HOVO
5 R

]
W
o

Receiving no differential ...eeevveenes

[
NP DWW

.
o

125

Over 125 and under 130 .

J300 205 cnpennans

Over 130 and undar 135

Over 135 and under 140 ..

Over 140 and under 145 ..
150 and over .....

P
°

\ANNN%OM&\HN&\N\ns]O*wQ.N\aJNbL\\JIJ-\G\O\ON\n\]bQO\O\»

Occupational Wage Survey, Salt Lake City, Utah, December 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

.
1

WORWHFHKEMNEFEWNODW
[ 1S T SN E R A IR AR RS S R IR TR R A B

~
.
-~

Establishments with no
established minimm .....c00000

n
.
@®
\n
.
o

1/ Ilowest rates formally established for hiring either men or women plant workers, other than watchmen.
2/ Excludes data for finance, insurance, and real estate.
*  Transportation (excluding railroads), communication, and other public utilities.




vt 21 Schodided Weekly Hours

PERCENT OF OFFICE WORKERS y EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Al : Public Wholesale ; i
inded s | Manufacturing Gk anlioy ol Retail trade Finance** Ak 2/| Manutacturing | Fublic, [ oale Retail trade

A1l establishments .ecceccccscsccssscons 200,0 2000 20020 200.0 100,0 200,0 100 200,0 100.0

Under 35 hOUrS eesccceccsscssscccssscoss 0.2
35 hOUrS sseeescssccsssescsssscscens
Over 35 hours and under 374 hours ..
L st e ORI T R
Over 374 hours and under 40 hours -
40 hOUTE secessscescescsssscsscs 46,0
Over 40 hours and under 44 hours . 1.1
4, DOUTS secessccssssscssssssscsscscosss 11.3
Over 4/ hours and under 48 hours «e. 6.9
48 hOUTE esessssescssssccssscsas 31.0
Over 48 hOUrS esscsscsescscsssssssssscas

&
L

1.0

L S I St
L S TR NST B8 i )
O\ OW\R O

mmk’:v—-ﬂ

OV A i

wiEbbuLh

_1/ Data relate to women workers,

2/ 1Includes dete for industries other than those shown separately.

*  Transportation (excluding railroads), communication, and other public utilities.
#¥ Finance, insurance, and real estate.

Table E-3: /)Gd J/ol‘a’aqd

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Number of paid holidays

vm— R

Al ’ Al : Public Wholesale :
industries I industries 1/ | Manufacturing | ¢ijicieqx trade Retall trade

A11 establishments eccscecccessccsccsses 100,0 100,0C 100,0 _100,0 100.0

Establishments providing paid
h011d8YS ecessccccccssssscsscsssssssce 78.8 81.9 86.7

1 10 5 days ssescesccscccsscccscssccs 4o 3.3 -
17.0 11.4 12.6
274 30.8 25.0
22.6 . 33.8 31.6
1.0 1.2 2.6 -
- 17.5

Establishments providing no
paid holidays ceececccscscscscscssscoe 33.9 18.1 13.3

1/ 1Includes data for industries other than those shown separately. Occupational Wage Survey, Salt Lake City, Utah, December 1951
*  Transportation (excluding railroads), communicetion, and other public utilities. U.S. D?‘PAMWJI\% t:?bil‘:fm
#* Finance, insurance, and real estate. Bureau of Labor stics




tavie 54 Paid Vacalions (Pormal Providiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy : :
All ; Public Wholesale ; Al . Public Wholesale ’
industries’ | MAuufacturing utilities® trade Eaall frade LA e industries 1/ | Manufacturing | giligiess trade Retail trade

A1l establishments e..cseceosecccsssvenss |__100.0 | _100,0 1000

1 year of service

Establishments with paid vacations ses..

1 WeeK escsesccccsssscesssscssacscnce
Over 1 and under 2 weeks .

2 WOEKS sscssscnscssssssesscosssscans

Establishments with no paid vacations ..

2 years of service

Establishments with paid vacations eees.

1 WEBK eseseenessssccscsasssscoscccee
Over 1 and under 2 wesks seesce
2 WEEKS sseescssscnsseascccanccs
3 weeks .« cesssscenscse

Establighments with no paid vacations ..

5 _years of service

Establishments with paid vacations sesss

1 Week coscssscsccssccccssssaccscsces
Over 1 and under 2 wesks .

2 WEBKS essssvecscoscssnns

Over 2 and under 3 weeks e...

3 WeekS ceeccssssccscscssassccnsccsos

Establishments with no paid vacations ..

15 years of service

Establishments with paid vacations ..... 100.0 100.0

1 WEEK cevccesccssscccssnsssscnascane 11.6 36,0
Over 1 and under 2 weeks eeeess - 6.1
2 WOEKS ceecsessccssrsccnse 62,5 5443
Over 2 and under 3 weeks - 3.6
3 WESKS eesessssscsessssscsosasssssns 25.9 -

Establishments with no paid vacations .. 2/) -

Tncludes data for industries other than those shown separately. Occupational Wage Survey, Salt Lake City, Utah, December 1951
Less than .05 of 1 percent. U.S. DEPARTMENT OF LABOR
Transportation (excluding rialroads), commmnication, and other public utilities. Bureau of Labor Statistics
Finance, insurance, and real estate.




tavle 55: Paid Sich Lecue (W /)MWM)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave

All " Public ‘Wholesale . . > All " Public Wholesale i
(hagail Manufacturing utilities® A Retail trade . Manufacturing utilities * Erads Retail trade

ALY establishnanto .o chrehstte sy nuaninras 100.0 100.0 100.0 100.0 100.0 100.0 100.0 Alm.O 100.0

6 months of service

Establishments with formal provisions
for pald sick leave ....:..i:cescagese
3 dayS e e ve e

Nbb?bwm

B

v qoa'oul—ao“.n

A5FARYR. 5 et en e s b v eyt nelaalss
Establishments with no formal provisions
for paid sick leave ........

1 year of service

Establishments with formal provisions
for paid BIok 18AVE ..o ssessasraessin

3
o
.

FoWw
Wi &
Srgtend
[P R

e s 0
LN I I I Y B |
{ I Vg (8 1 NS TR I |

°

W H!\)\O\Jl
W oW

Establishments with no forma.l provisions
for pald sick 1eaVe . ..ssssessscssssess
2 years of service

Establishments with formal provisions
for paid sick leave ..

o

.

apw B
NOINY

.

ok
H Yhoor

1
L IR T I I A RO B B |
| IS (ol Yol i I Y ST TR TR [ |

ys

Establishments with no fomal provisions

foripald siok Je8ve ..vessobtdsscnsoos
15 years of service

Establishments with formal provisions
for paid sick leave ......... 5

[~ N
.

n

.
. v e
NWWWNMOoOIINDN®

by
.

El ows B
NP0

by

- QP;\)NQF—'

- 2:5

= 5.2
54.6 66.3

°
>

=
N

Establishments with no formal provisions
for paid sick leave ......

o Nr‘ =0

3
N
o
8
o

61.9 27.3

1/ Includes data for industries other than those shown separately. Occupational Wage Survey, Salt lLake City, Utah, December 1951
*  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
¥% Finance, insurance, and real estate. Bureau of Labor Statistics




tevle 56 Nonproduclion Bonuded

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of bonus

- Public Wholesale ; Al A i "
industries | Maoufscturing utilities* trade Retailjace industries 1/| Manufacturing it e Retalltrada

Al]l establishments ,...cesecceccccsccccss

Establishments with nonproduction
bonuses 2./ sssesceesssesessasccsscaces

Christmas or year-end scescscccscecss
Profit-sharing ...
Other seescessscsssce

Establishments with no nonproduction
DONUSES .ocevseccossssccsscscsscsssnce

Tneludes data for industries other than those shown separately.

Unduplicated total. L
Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.

tavle 57 Imdarance and Pendion Pland

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

FPROL B Al Publi Wholesale Al Publ
- 'ublic 0] i i li ‘Wholesale "
industries | Manufacturing utilities® trade Retail trade Finance** industries 1/ | Manufacturing utiities* e Retail trade

A11 establishments ceessecseccsssscssssse |_10050 00,0 100,0 100.0 100,0 100,0 _100,0 100,0 100.0

Establishments with insurance
or pension plans 2/ ecesescessccsssscecs 97.4 85.4 87.4

93.0 85.4 8642
Health insurance 72.3 60 72.2 71.6
Hospitalization eeee 81.7 50.6 68.6
Retirement pension seee 30e4 L4e5 1.6

Other seccecscsceccccccsssscssccscccse

Establishments with no
insurance or pension plans eeeseecsesss 2.6 14.6 12.6

Includes data for industries other than those shown separately. Occupational Wage Survey, Salt Lake City, Utah, December 1951
Unduplicated total. U.S. DEPARTMENT OF LABOR

Transportation (excluding railroads), commnication, and other public utilities. Bureau of Labor Statistics
Finance, insurance, and real estate.




Appendix — Scope and Method of Survey

With the exception of the union scale of rates, in-
formation presented in this bulletin was collested by visits of
field representatives of the Bureau to representative eatablish-
ments in the area surveyed. In classifying workers by occupa-
tion, uniform job descriptions were used; these are available
upon request.

Six broad industry divisions were covered in compiling
earnings data for the following types of ocoupations: (a) office
clerical, (b) professional and technical, (¢) maintenance and
power plant, and (d) custodial,warehousing, and shipping (tables
A-1 through A-4). The coversd industry groupings are: manufac-
turing; transportation (except railroads), communication, and
other public utilities; wholesale trade; retail trade; finance,
insurance, and real eatate; and services. Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in each of these industry
divisions, As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were omitted because they furnished insufficient employment in
the ocoupations studied to warrant their inclusion.

Among the industries inwhich characteristis jobs were
strdied, minimum size of establishment and extent of the area
covered were determined separately for each industry (see fol-
lowing table). Although size limits frequently varied from
those established for surveying cross-industry offise and plant
jobs, data for these jobs were included only for firms meeting
the size requirements of the broad industry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the number of workers
surveyed with available resources. Each group of establishments

of a certain size, however, was given its proper weight in the
sombination of data by industry and ocoupation.

The earnings information excludes premium pay for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost-of-living bonuses and incentive earnings, including
commissions for salespersons, are included. Where weekly hours
are reported as for office clerical, they refer to the work sched-
ules (rounded to the nearest half-hour) for which the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refers tothe estimated total employment in
all establishments within the scopes of the study and not to the
number actually surveyed. Data are shown for only full-time
workers, i.e., those hired to work the establishment's full-time
schedule for the given ocoupational classifisationm.

Information on wage practices refers to all office
and plant workers as specified in the individual tables. It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practisce in
question, except in the section relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion actually receiving the
specific benefits may be smaller., The summary of vacation and
sick leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
cretion of the employer or other supervisor. Sick leave plans
are further limited to thoss providing full pay for at least
some amount of time off without any provision for a waiting
period preceding the payment of benefits. These plans also ex-
olude health insurance even though it is paid for by employers.
Health insurance is included, however, under tabulation for in-
surance and pension plans,.




ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS AND IN SELECTED INDUSTRIES IN SALT LAKE CITY, UTAH, 1/,
AND NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, DECEMBER, 1951

Number of
Minimum number establishmentsg
of workers in Estimated i In establishments
establishments total studied
studied within Studied
scope of Total Office
study

Employment

Industry divisions in which occupations
were surveyed on an area basis

ATT di VESIONSTa's s weisie sie nareis o a e 's s sinaiainsssslselenssiime
Manufacturing s.ceececveccsccocccccsscsccenses
Nonmanu factupdngi e e S s e la s e e e e lata e e

Transportation (excluding railroads),
communication, and other public
UEITITIES s el cin's vietolo's e vasisnnasssiensmiss

Wholesallle trade il s s ates st e alate cinaa

Retall bradeil d e dall Jde i sl s u e o saretaislh

Finance, insurance, and real estate ......

Sepvicest B/ do Sl it TN S S

Industries in which occupations were
surveyed on an_industry basis

RATITOa0RE S SUh o els e alntots s s st ela'e sialt s stolore 'slots ate ALY

1/ Salt Lake City Metropolitan Area (Salt Lake County).

2/ Total establishment employment.

3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit
membership organizations; and engineering and architectural services.




Bonch hand” (bakeTiea)l J. e vess s asessecasesssaassonenass
Biller, maching ccecececcccscccccscccscesscsscsscscascses
Bookkeeper, NAN0 R e acosssasenalesalscnsassnsesssvessesoens
Bookkeeping-machine operator cceescecscecscoccsccccccsace
Bricklayer (building construction) seeeeesccccceccscescsscs
Calculating-machine operator ceessesesssccesccccccscssces
Carpenter (building construction) seeeseesscccecsccsssces
Carpenter, maintenance cceeecccecssessccssccscsscscsscccs
Cleaner secesesscsossscsssssscsssscsscsscsossscsassscncssne
Gleanar (rallroads) Hes es s s sl sis s siols ataloienluiciotninials/ste vis s xls"s
Clerk, &CCOU.nting ©00000000000000000000000000000000000000
Clerk, LIT@ 05 o'a n'oinia s aeioso s niasnisalesseloesiaian. o ueaiolesiesdon
Clerk, general scsceecscccecessccssscscsssscssssccssccsses
Glerk’ OTACY sissscevsnsssosssnsssosresssecsnnsesieensences
Clerk, payroll .cccececcececoccesscscosssssscssosssscosacs
Compositor, hand (printing) eeceeeccsecsesscascessossessss
Crane operator, electric bridge cceceescescscccscccccscns
Draftsman eccesecec-sesascnsessossssenccascossesssecsnssasces
Duplicating-machine operator scescecsccescccssscssoccsccs
Electrician (building construction) eeeecscccscscscscccss
Electrician, maintenance seceeeccccsecccccccccesssccascne
Electrician, maintenance (railroads) .eeieececsesssscecss
Fireman, stationary boller .cececcsccccccccssccosscsssece
Helper (bakeries) O Tl R o ot e S R e O
Helper, motortruck driver scceecccscscscscscsccscssccssscs
Helper, trades, maintenance ceecccececcccccsccsccccccnase
Helper, trades, maintenance (railroads) seseseccsssscsscs
Janitor 00000000 000000000000000000000000000000000060000000
Janitor (rafliroads) . cseseessessresossnascsiasoeesasonsnsoy
Key-punch operator ececccsesscscccccsscscsccscsssscssssse
Laborer (bullding construction) eeececesccecccccsscsscocccs
Machineloperator) (printing)l ceec e snssisosvessesssonssnes
Machine‘tender (printing)i cee e coiicnsiniostseoiesssersasse
M&chinist’ Maintenanae  ceesvescesossssssonscesnsusessenees
Machinist, maintenance (railroads) .eecesesseecssccssccscse
Mailer (printing) 0000000007000 000000000000000000600000060
Maintenance man, general utility (railroads) seeecscecssss
Mechanic, automotive (maintenance) seseeesscscccscsccccns
Mechanic, MAINtenance’ cissesssocennssconnsnssansvanannsssse
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Mixar (bakeriss) .cessesscssccsossssesssoscssssssesssssee
Motortruck Ariver cccecscescccscscasssssscsnsssssssssnccse
Office DOY eccceccsccoscscscascoscescsscsscsosscsccsocnscce
Office Irl seeeesccsccccescccesscacscosscvscsassscscccnse
01ler cccevcecsscccccssscccosccascovsccsssscssccscsocsance
Operatori(local hranalt ) e e oials a's s e lolo/aaislt sres /s
Order Pl ller Cicecaceessaisioncsamesssossassssissnsssesssses
Ovenman (bekeries) .ecesssscscesscscscsscscscvssssonososs
B O T e e ais s o sisio s vs aialeinanaaanisoossetessesssnnneosiens
Packer (bakeries) ©00000000000000600000000000006060060000600080
Painter (bullding construction) sesessssesssssssescessess
Painter, maintenance ..ccecececccccccsvecscceccccscscssss
Photoengmver (printing) 0000000000000000000000000600060000
Pipe fitter, maintenance .ceeeceescecccceccccscscssccncee
Plasterer (building construction) seesecsscessssscscecccs
Plumber (bullding construction) ..sescessssecsssssesssosss
Porter 000000000 000000000000 0000000000 00CCRMIOOOIOIOOIONROREOIOEOSIOIES
Precs ity ol Bhant (DI bING et siasos ia'scivsisisisasnsitinasse
Press feeder (pl'inting) ©e0c00000000000000000000000000000
Proseman STl nEING )N Sl ot s ales s ele aaloisie s ailes o s s lele s /s slos e na's
Recelving clerk ccesccsccsccsccsscssscccsssccssscssssssss
Secret&l’y ©0000000000000000000000000000000000000000000000
Shipping CLETK socesssssssessnsesssssnssssessnssssnesssss
Shipping-and-receiving clerk ceeeecsccscscscssccccscsssce
Stenographer cecesccescssoscssesssessrsscssssescsccsscscssce
Sterecotyper (Printing) il iticeee sssesscsesnsssssnesccssnss
Stock handlerl o i cie s ss oie ale sieis's oo vieisis o snens sesiaemvessosee
Switchboard operator ccccecececcscscssssscocsscssssccsssss
Switchboard operator-receptionist ccecececccccocsccccccae
Tabulating-machine operator ccececceccccccscsscccccccosssne
Transeribing-machine operator sesecececccecscscesscsssccas
Truck driver sessesisassessssssnsascesasssensesnsessssesssens
Truck driver (milroads) 000000000000 00000000000000000000
Trucker, hand ..eececececccccocscscccsssscssssoscccscscsas
TI'U.Cker, POWET' seessss0s00000cccccsccccssccscssosscosssscs
Tm0ker, powes’ (milroads) ®00000000000000000000000000000
Typist ©0000000000000000000000000000000000000000000000000
WAt ChMATI e/ e s n e s s anocnnnsssesinnsasassnssesssenssossnse

Wrapper (b&keries) 00000000000000000000000000000000000000
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This report was prepared in the Bureau's Western Regional Office.
Communications may be addressed to:

Max D. Kossoris, Regional Director
Bureau of Labor Statistics

Room 107k

870 Market Street

San Francisco 2, California

The services of the Bureau of Labor Statistics' regional offices
are available for consultation on statistics relating to wages and indus-
trial relations, employment, prices, lesbor turn-over, productivity, work
injuries, construction and housing.

The Western Region includes the following States:

Arizona New Mexico
California Oregon
Colorado Utah

Idaho Washington
Nevada Wyoming
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